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100 GET SUMMER BART JOBS 


BART provided 100 eee this summer for 
young people who face an uphill battle to 
break into the job market. 

Thanks to the cooperation of BART man- 
agement and its union officials, summer 
jobs were found for 100 youths from 
Alameda and Contra Costa counties. Most 
of the summer job holders represented 
minorities and low-income families. 

BART has taken part since 1982 in the 
summer jobs program, which is a coopera- 
tive effort by the cities of Oakland and Rich- 
mond and eight other East Bay agencies. 

Brenda Blue of BART's Affirmative Ac- 


; n assembly held in June 
enter auditorium. The summer employment 
fifth year, gives the young men and women 


4 a work experience and on-the-job training. 


tion Department has assisted with the 
program ever since BART's first participa- 
tion. She has been supervisor of the prog- 
ram for the past three years. 

The program is designed for young peo- 
ple from 14 to 21 years old, Blue explains. It 
provides 200 hours of paid work experi- 
ence and actual on-the-job training. 

One of Blue's jobs is to work with BART 
managers at various levels and with Hank 
White of ATU 1555 and Milt Waalkens of 
UPE 790 to reach agreement on what posi- 
tions will be available, what the duties will 

See YOUTH—Page 5 


|About 16,000 baseball fans rode BART to the Coliseum July 14 for the 1987 All-Star game. Even with half the 
{ffans taking advantage of BART’s midday reduced fares, Coliseum Station was packed with people rushing to 
yet to their seats before the National Anthem began. Story and more photos appear on pages 2-3. 


BART EMPLOYEES 


ANNUAL PICNIC 


WALNUT CREEK 


BART employees and their families are 
encouraged to bring a good appetite and 
their dancing shoes to the annual BART 
picnic, which will be held from 10 a.m. to 
5 p.m. on Saturday, August 22, at Castle 
Rock Park in Walnut Creek. 

Barbecued ribs, chicken, hot dogs anda 
variety of salads will be served from 11:30 
to 2:30 and there'll be beer for the adults 
and soft drinks for the kids. 

Activities for children will include a pina- 
ta, face painting, tug-o-war, donkey toss 
and hayrides, while kids — of all ages — 
can enjoy softball and volleyball. Of 
course, no picnic could be complete with- 
out the traditional dunk tank, and that event 
is planned again for this year. (Some- 
body's going to get awfully wet!) 

Top 40 music, including some oldies but 
goodies from the 1950s, will provide toe- 
tapping tunes for dancing — or just plain 
remembering. 

“Our annual picnic is like an informal 
get-together,” says Rodney Williams, 
chairman of the event for the second year 
in a row. “It offers a chance to have fun and 
for all BART employees to talk and under- 
stand each other a little better,” he notes. 

Williams says it takes an ‘army’ of BART 
volunteers to make sure the picnic is a 
success. “It takes 50 people alone to hand- 
le the food,‘ he says, ‘with the preparation 
and cooking, plus the serving.” To lend a 
hand, call him on ext. 6200. 

The price can't be beat: $2 per em- 
ployee and one guest, $4 per family plus 
$5 per guest. 

BART's annual picnic is sponsored by 
the BART Police Officers Association, 
BART Police Managers Association, 
BARTSPA, United Public Employees Local 
790 and non-represented personnel. be 


AN ALL-STAR CREW FOR AN ALL-STAR EVENT 


The extra service needed to trans- 
port thousands of extra riders to spe- 
cial events such as the All-Star game 
takes the planning, effort and dedica- 
tion of hundreds of BART employees 
from throughout the District. Train ser- 
vice to the 1987 All-Star game was an 
all-time success, with a record 31 per- 
cent of the fans riding BART to the 
Oakland Coliseum. Shown are just a 
few of the BART employees who 
helped make the event one to re- 
member. 


1. Robert Quan 2. Dave Parks 3. Bill Choy 4. John 
Simpson 5. Linda Ortega 6. Gene Crumm 7. Arnold 
Flores 8. Bob Sommers 9. Morris Martin 10. Dave 
Parks 11. George Belluomini 12. John Zichici 13. 
Sue Kimball 14. Ken Chui 15. Sylvester Jones 16. 
Sallie Palmer 17. Bill Kistner 18. Donald Miller 19. 
Lester Sebay 20. Bill Choy 21. Al Feia 22. George 
Ennis 23. Curtis Lum 24. Laura Clark 25. Mario 
Botello 26. Tom Perricone 27. Ron Botello 28. Milton 
Ng 29. Mike McLucas 30. Dave Adam 31. Royce 
Gladden 32. Oscar Gomez 33. Margaret Moreno 34. 
Annette Taw 35. Phil Sweet 36. Carmella Delgado 
37. Cliff Alexander 38. Bill Fleisher 


16,000 TAKE BART 
TO ALL-STAR GAME 


Nearly 50,000 fans were on hand at the 
Oakland Coliseum on July 14 to see the 
National League beat the American 
League 2 to O in the 58th All-Star game and 
almost one-third of them rode BART to and 
from the game. 

Approximately 16,000 persons rode 
BART, generating 32,000 extra trips on the 
system, and nearly half of those riders took 
advantage of the reduced fares BART 
offered from 10 a.m. to 4 p.m. 

In April, 1985, 9,000 baseball fans rode 
BART to the Oakland As first home game of 
the season. Those BART riders made up 
about 15 percent of the total attendance for 
that game. That percentage of BART riders 
to the total attendance stood as a record 
intil the All-Star game. About 31 percent of 
ne fans at the All-Star game used BART for 
heir transportation. Total patronage on 
BART on July 14 was approximately 225,000. 

On the previous day, July 13, approx- 
mately 11,000 trips on BART were made 
by people who saw the American League 
and National League All-Stars work out on 
the field. Another 6,000 trips were made 
by people attending the fireworks display 
at Lake Merritt. 

What did it all mean to BART in terms of 
Jollars? Almost $100,000 in extra revenue! 

lus another opportunity to demonstrate 
at riding BART to the ballpark is the 
asiest way to go. 

And demonstrate, we did. To name all 

> divisions involved with making the extra 

rvice a success is about as easy and 
scise as an Academy Award recipient 

ming everyone involved in making a 

vie a hit— there are so many, it’s safer 

ust say, “Thank you, everyone.” But just 
jive you an idea of what — or who — is 
sived with carrying off this type of an 
ivity, we mention some of the dozens of 
ra workers, as well as the usual crews, 

o were on duty for the game and related 

iivities. These workers included staff 

m BART's Treasury division, who helped 
zase the demand on ticket vending equip- 

ient by selling set-value tickets for people 
going to the game and related events. Em- 
ployees from AFC maintenance, were on 
hand to help out in case problems arose 
with fare equipment. Plant Facilities per- 
sonnel helped keep everything neat and 
clean, BART Police officers insured the 
crowds were safe and orderly and station 
agents answered hundreds of questions 
from riders familiar and unfamiliar with 
BART. To help promote the special event, 
workers from Buildings and Grounds took 
Care of hanging special banners and signs 
made by BART’s Documentation Division. 


15 Years on the Job_ 


The employees pictured above were recently recognized for their 15 years of service to the District. From left 
to right are (front row): Louis Vega, Oakland Shops; Ron Servin, Oakland Shops; Emily Hunt, Controllership; 
Pete Harrington and Al Herrera, Track & Structures. Standing from left to right are: Richard Taylor, Hayward 
S.& l.; Sammie Relerford, Oakland Shops Annex; Elmer Gomez, Rail Operations; Cecil Howell, Rail Oper- 
ations; Robert Souza, Quality Assurance; Keith Bernard, General Manager; Dick Demko, Maintenance & 
Engineering; Allen Cramer, Electrical/Mechanical Engineering; Harold Perkins, Inventory & Stores; Esthel 
(Sandy) Ames, (who has since retired); Harold Gavello, Electronic Repair; Francis Young, Documentation; 


and Frank Nawahine, Hayward Yard. 


1986 UNITED WAY SAYS ‘THANK YOU’ 


Editor's Note: The following letter of thanks 
from the United Way campaign committee 
was received by General Manager Keith 
Bernard, who wanted to share it with all 
BART employees. 


Dear Keith: 

As you know, our 1986 United Way cam- 
paign resulted in $42,000,000 dollars to 
support programs in the five counties of the 
Bay Area. These results are particularly im- 
pressive in light of current economic condi- 
tions reflected by a changing workforce 
among many firms in this community. 

| am pleased to acknowledge your per- 
sonal leadership as General Manager of 
Bay Area Rapid Transit and to recognize the 
outstanding generosity of your employees. 
The enclosed certificate is a small, but tangi- 
ble way to thank you, your managers and 
your employees for a successful campaign. 


Operators in BART’s Phone Center gave 
travel information to passengers and Pas- 
senger Service prepared special bulletins 
and brochures. The extra service also re- 
quired extra effort from employees in 
Shops and Inspection, who provided an 
adequate supply of BART cars, and the 
scheduling expertise of staff in Support 
and Analysis, who made sure train and 
staffing requirements were met. Central 
Operations and tower supervisors kept the 
trains moving smoothly, while others in 
Field Services — including, of course, the 
train operators — helped keep the people 
moving smoothly. 
A BARTalk “Well Done” to all! ba 


The very foundation of United Way giving 
comes from thousands of companies and 
their employees, with two-thirds of our 
money contributed by employees at the 
work place. United Way continues to be the 
most efficient organization, serving health 
and human care services year-round admi- 
nistration. 

Thank you for your past support, and for 
our future in meeting the health and human 
care needs of thousands of people year- 
round here in the Bay Area. 


Sincerely, 
Ted Saenger 
1986 Campaign Chairman 


Platforms to Have 
Edge Warning basin 
a rt. y 


George Moore of Safety shows the new tiles that will 
be installed along platform edges at stations. The 
black and yellow tiles have a textured surface and 
are designed to alert passengers who are blind or 
have low vision that they are near the platform edge. 


Hunt Leads 
Successful Drive 


.. Each year in spring, BART employees 
“are mailed an enrollment card along with 
_ informational brochures on the U.S. Sav- 

ings Bond program and a letter from the 

General Manager encouraging their parti- 

cipation. 

Coordinating the effort this year was 
Controllership division clerk Emily Hunt, 
who reported a 46.5 
percent increase in 
the number of new 
enrollees in the prog- 
ram and a 70 percent 
increase in the dollar 
amount of savings. 

Though the in- 

Emily Hunt creases are impress- 

ive, the participation rate is only 17 percent 

of BART's 2,457- employees, so Hunt 

hopes to see continual yearly increases in 
the numbers. b 


New Accounting System 


Annual 


Application Period 


September 1-30, 1987 


The District will hold an annual appli- 
cation period from September 1, 1987 
through September 30, 1987, so that 
eligible employees may apply for Volun- 
tary, Additional, and Supplemental life in- 
surance, Voluntary Short-Term Disability 
and Voluntary/Excess Long-Term Disabil- 
ity. The deadline for submission .of appli- 
cations and statements of health is Sep- 
tember 30, 1987. 

These plans are paid for wholly or par- 
tially by the employee and are designed to 
provide additional coverage over that 
which is given by the basic life and disabil- 
ity plans which are furnished to all eligible 


COMBINED EFFORT MAKES IT WORK 


Part of the team that worked on developing BART’s new accounting system are from left to right: Chuck 
Church and Vicky Feng, Programmer/Analysts; Tom Mulligan, Manager, Financial Systems Development; 
Lillie Ubaldo, Accounts Payable Supervisor; and Kent Barcus, Programmer/Analyst. 


Accounting Supervisor Lillie Ubaldo 
needed to get a new computerized Ac- 
counts Payable system working while still 
using the one BART had relied upon for 
several years. To her aid came an Informa- 
tion Systems department crew ready to in- 
stall a new package by an outside vendor 
and make it compatible with BART’s needs. 

With Manager of Applications Program- 
ming Dick Chase, and Manager of Finan- 
cial Systems Development Tom Mulligan 
overseeing the project, programming and 
modifications were done by Vicky Feng, 
Chuck Church and Kent Barcus. Vicky's 
tasks included writing new programs for 
the exchange of data between Accounts 


Payable, Inventory and Non-Inventory 
commitments, plus the necessary AP/ 
General Ledger interfaces. Chuck took 
care of transmitting check information to 
the bank. Kent installed all the vendor 
programs and made changes in keeping 
with BART standards. 

This lengthy and difficult project came to 
an end in time for the June '87 fiscal year- 
end, thanks to extra efforts on the part of 
Lillie and her staff as well as Information 
Systems. The streamlining of procedures 
under the new system will result in savings 
in cost and efficiency for BART, thanks to 
the cooperative efforts of all involved. be 


employees by the District. Not all em- 
ployees are eligible to apply for all of the 
plans listed above. The actual plan for 
which you are eligible depends on your 
employee group and classification. 

The Benefits Section will accept applica- 
tions on behalf of the Principal Mutual Life 
Insurance company (formerly Bankers 
Life) for the above coverages during this 
period. Applications must be accompa- 
nied by a Statement of Health and cover- 
age is subject to the approval of the Prin- 
cipal Mutual Life, based on evidence of 
medical insurability. You will be contacted 
if further information or a medical examina- 
tion (at your own expense) is required. 

If approved, every effort will be made to 
make coverage effective January 1, 1988. 
Payroll deductions for this type of cover- 
age are usually made one month in ad- 
vance of the month covered. Payroll de- 
duction forms will be required. 

Requests for application forms should 
be submitted in writing to the attention of 
Marla Hutchings, Employee Benefits sec- 
tion, MetroCenter Building, METG. For 
further information, please contact the Em- 
ployee Benefits section at x6212. b 


A Note of Appreciation 
From President Pryor 


Editor's Note: In June, Roy Pryor, husband 
of BART Board President Margaret K. 
Pryor, died of a heart attack. Mrs. Pryor has 
asked us to publish the following on her 
behalf. 


| want to express my heartfelt apprecia- 
tion to my colleagues on the Board, the 
General Manager and the BART staff for 
your comfort and support on the occasion 
of the death of my husband, Roy Pryor. 

It is my intention to thank each individual 
at BART for the tender loving care, warm 
thoughts, prayers and gifts of food as well 
as flowers that were bestowed on me and 
my family. | am using these news columns 
in the event | miss anyone in my effort to 
thank each of you personally. 

The immediate outpouring of support 
from so many people did so very much to 
help me through that first week of trauma, 
grief and sorrow. Again, my heartfelt thanks. 


BART TURNS 15 


. Thousands of children and teenagers 
ride BART everyday, probably without a 
moment's thought for the years of planning 
“and construction that preceded the first 
. passenger service in 1972. 

Older riders, however, can remember 
the delays and controversies that hounded 
the construction of the system. It's hard to 
realize that on September 11, it will be 15 
years since BART's first paying passenger 
passed through the turnstile at the Lake 
Merritt station and stepped aboard one of 
the eight trains.in service on that day. The 
system in 1972 ran from Oakland to Fre- 
mont and included 12 stations. 

Just two years later, following the com- 
pletion of the Transbay Tube between Oak- 
land and San Francisco, BART trains were 
operating over the system's entire 71.5 
miles of track. 

The initiation of passenger service in 
September, 1972, followed by approx- 
imately eight years the beginning of con- 
struction in June, 1964, of the 4.4-mile Di- 
ablo Test Track between Concord and Wal- 
nut Creek. Results from tests carried out on 
the track helped develop and evaluate 
sophisticated new design concepts for 
BART's cars and its automatic train control 
system. 

Other key milestones leading up to the 
first passenger service include: 


—Oakland subway construction begins, 
January, 1966 

— The Berkeley Hills bore — 3.2 miles long — 
completed, February, 1967 

— Construction begins on Market Street sub- 
way and stations in San Francisco, July, 
1967 

—Completion of Transbay Tube struction, 
August, 1969 

— Arrival of first prototype car, August, 1970 

—Last subway tunnel bore on system at 
Montgomery Street Station, January, 1971 

—Last rail set into place on Concord line to 
complete linkage of all system mainline 
trackage, July, 1971 | 

— Delivery of first production car for passen- 
ger service, November, 1971. 


BART Board Adopts Lean Budget for FY 1987 -88 


BART's Board of Directors adopted a 
lean budget for the fiscal year that began 
July 1, but emphasized improved and ex- 
panded service to passengers. 

The Board approved spending of $171.9 
million for the year, a reduction from oper- 
ating spending for the 1986/87 fiscal year. 
This marks the first year in which a BART 
operating budget is lower than a previous 
one, according to BART General Manager 
Keith Bernard. 

Even with the reduction, BART's operat- 
ing budget for 1987-88 projects a deficit of 
$4.5 million. “This projected deficit, we be- 
lieve, can be overcome through aggres- 
sive fiscal management and strong promo- 
tion of both peak and off-peak service,” 
Bernard said. 

Operating revenue is pegged at $85.6 
million, with operating expenses at $171.9 
million. Money from various sources, in- 


cluding sales and property taxes and 
capital allocations, will make up all but $4.5 
million of the projected difference between 
operating expenses and revenues. 

Several projects in the 1987-88 budget 
are aimed at improving and increasing 
passenger service —and thus, boosting 
fare revenues. Greater passenger capac- 
ity is expected in January, when the first of 
the new C-Cars will be introduced into ser- 
vice. Also included is continuing work on 
the Daly Clty Turnback, scheduled for 
completion by the end of the 1987 —88 fis- 
cal year, which will enable BART to expand 
its passenger-carrying capacity. Also bud- 
geted are aggressive promotions of both 
off-peak and peak period services. 

The budget calls for significant savings 
and spending reductions in non-service 
related areas throughout the District. b 


Helping out with the adminstrative tasks of BART’s Summer Youth Program are (L-R): Kathune Price of 
Employee Relations, Gus De La Torre and Brenda Blue of Affirmative Action and Lilibeth Velasco of 
Employee Relations. Kathune got her start at BART as a Summer Youth participant a few years ago. 


YOUTH—From Page 1 
be and how the supervision will be carried 
out. 

Typical jobs include preparing new files 
for the beginning of a new fiscal year on 


ROB — YOU MADE OUR DAY 


Editor’s Note: Rob Morse is a columnist 
with the San Francisco Examiner. With his 
permission, we reprint the following ex- 
cerpt from his June 25, 1987, column. 


THIS IS THE ULTIMATE. Someone should 
go to journalism jail for this. | picked up my 
Chronicle Wednesday and the headline said, 
‘Big Cleanup of BART Ordered.’ The subhead 
was: ‘Chronicle Story to Guide Job.’ | mean, 
really. Can you imagine rebuilding a subway 
system according to the Chronicle? First of all, 


every third brick would be green, except in the 
theater district where they'd be pink. The big- 
gest stop would be Pacific Heights, and there 
would be three dots between there and the 
Presidio Terrace station. Half of the system 
would be taken without much credit from 
Washington and New York, and the other half 
would be speckled by murals of half-naked 
women and scenes of quirky violence. There 
wouldn't simply be fire in the tunnels, there 
would be flaming nuns. The Chronicle-BART 
system may not get you anywhere, but it would 
be fun. Come to think of it, I'm all for it. 


July 1, caring for BART's landscaping and 
yards, cleaning stations and assisting in 
AFC maintenance. 

“Last year we had more people in the 
program here at BART, but there was a 
cutback this year in the Mayor of Oakland's 
special fund and there was only enough 
money for 100 jobs,” Blue says. In fact, 
throughout the East Bay, more than 5,000 
youths applied for jobs available from em- 
ployers, but only 1,500 jobs could be 
financed with available funds. 

The youths working for BART attended a 
special opening ceremony and heard from 
Margaret K. Pryor, BART President, John 
Mack, Affirmative Action Department Man- 
ager, Linda Vasquez, Station Operations, 
and Richard Demko, Executive Manager of 
Maintenance and Engineering. Their work 
and training experience concluded on July 
31 with alunch and discussion of what they 
had learned and gained from the program. 


WAKEMAN AND NAISH 
TO HEAD UP LEGAL 


In June, the BART Board of Directors 
appointed attorney Sherwood Wakemen to 
the position of General Counsel. Wakeman 
replaces Malcolm Barrett, who left the Dis- 
trict last May. 

Wakeman joined BART in 1973. He re- 
ceived a Bachelor of Arts degree from 
the University of California, Berkeley, and 
was elected to Phi Beta Kappa upon 
graduation in 1969. He earned his degree 
of Juris Doctor from Boalt Hall, University 
of California Law School in 1972. Prior 
to his appointment to BART General 


TARVIN RECEIVES 
SUGGESTION AWARD 


When was the last time you saw a plastic 
dip tube used in AVC compressor units? 

If you're like most BART employees, 
you'd probably reply, ‘Are you kidding?’ 
Talk to Wayne J. Tarvin, who works in 
Maintenance Support at Hayward Yard, 
and he'll tell you all about it. In fact, Tarvin 
recently was awarded $799.34 for a sug- 
gestion for saving BART nearly $8,000 a 
year in maintenance costs. 

Tarvin suggested that the plastic dip 
tubes used at Hayward be re-designed. 
The new part can now be purchased, 
ready to install, for $7. The old part cost 
$44.67 and required drilling and tapping 
prior to installation. be 


San Francisco Site for 
APTA Annual Conference 


The people responsible for operating 
and regulating the nation’s trains, buses 
and planes will meet in San Francisco at 
the end of September to exchange ideas 
on better management and improved ser- 
vice to passengers. 

They are members of the American Pub- 
lic Transit Association, which will hold its 
annual meeting at the Moscone Center in 
San Francisco from September 27 to Octo- 
ber 1. The theme of the meeting is ‘Transit: 
Key to Progress.’ 

Topics scheduled for discussion include 
new technology, equipment, improved 
funding, marketing strategies, mainte- 
nance, personnel management, affirma- 
tive action, information systems and fare 
policies. 

Moscone’s cavernous exhibit hall will be 
used to display the latest products, ser- 
vices and techniques from companies 
serving the needs of the transit industry. 


BART General Counsel BART Associate General 
Sherwood Wakeman Counsel John C. Naish 


Counsel, Wakeman served as the District's 
Associate General Counsel for nearly 
two years. 

Moving into Wakeman's vacated posi- 
tion of Associate General Counsel is BART 
attorney John Carrol Naish, who has been 


with the District since December, 1973. 
Naish, who is usually called ‘Rollie,’ took 
over as BART's Associate General Coun- 
sel on July 2, 1987. 

Rollie holds a degree of Juris Doc- 
tor from Boalt Hall at UC Berkeley and 
holds a Bachelor's degree in Political 
Science. 

Naish and Wakeman are licensed to 
practice in both the state and federal 
courts in Northern California. 

Wakeman and his wife, Janet, and their 
two-year-old son live in San Francisco. 
Naish lives in Emeryville with his wife and 
three children. be 


Editor's Note: For you old-time movie star 
buffs, Rollie is named for his uncle, the late 
J. Carrol Naish, who had a distinguised 
career in motion pictures and the theater. 


BART Affirmative Action Program Reviewed 


Assessment of BART's 1983-86 Affirma- 
tive Action Program and an update to the 
District's Program was presented to the 
Board of Directors during April and May of 
this year. 

The 1983-86 Affirmative Action Program 
Assessment described the results of a 
three year EEO/AA effort. This effort in- 
cluded meeting objectives for women and 
minorities in selected job categories and 
implementation of 13 work programs such 
as the ET/TVM Trainee programs and the 
Classification Maintenance Program. 

In spite of the fact that District turnover 
activity was considerably less than pro- 
jected during the three-year period, more 
than half of the objectives were essentially 
met. This resulted in primary progress for 
women and minorities in Supervisor, Fore- 
worker, Professional, Police and Skilled job 
categories. This progress was facilitated 
by aggressive recruitment efforts and the 
commitment from hiring supervisors to the 
Affirmative Action Program objectives. 

Based on the results of the 1983-86 
Affirmative Action Program, an update was 
adopted by the BART Board. It includes 
the following: 

1. Continuation of the policies and pro- 
grams as outlined in the 1983-86 
Program. 

2. Establishment of 5-Year goals (1986- 
91) for women and minorities in 
selected job categories. 

3. Establishment of three specific en- 
hancements to the District's recruit- 
ment efforts. 

4. Implementation of an employee 
career counseling program. (Details 
on this program are being developed 
and soon will be made available.) 


5. Implementation of an AIDS/ARC edu- 
cational program for all employees 
concerning this disease. 

6. Establishment of a Selection Develop- 
ment Component (job-related test de- 
velopment). 

7. Continuation of the ET/TVM Trainee 
Program. 

The Affirmative Action Program Assess- 
ment and Update was developed by the 
Affirmative Action Department staff with 
assistance from Employment staff. Review 
and advice was provided by Legal Coun- 
sel and the Affirmative Action Council, 
comprised of representatives from Local 
790 (Emmett Love and Sue Angeli), Local 
1555 (Berta Uriarte and Alex Maldonado), 
BARTSPA (Kay Springer), BPOA (Robert 
Hendricks) and BPMA (Ezell Daye). 

If you would like more detailed informa- 
tion about the Affirmative Action 1983—86 
Assessment and the 1986—91 Update, 
call Gus De La Torre, x6106. Copies of this 
document are also available upon request 
at 464-6100. b= 
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